
 

 
 

 
A Statement of Solidarity: Our Commitment and Call to Action 

 
With heavy hearts, the UWSA has continued to monitor the tragic 

and painful events happening across Turtle Island, and we join in raising 
the alarm on the longstanding state of deeply rooted institutional 
discrimination against Black and Indigenous people. The recent events 
surrounding the deaths of George Floyd, Ahmaud Arbery, and Regis 
Korchinski-Paquet, amongst many others, have indubitably struck an 
emotional chord and have reminded us all about the plights of anti-Black 
and anti-Indigenous discrimination and that we are far from progress.  
 
These are not accidental deaths nor isolated incidents. The UWSA 
condemns these injustices for what they are—systemically driven 
discrimination in a system generating vast inequalities. We have seen this 
widespread pandemic of racism affect our own community. It is an issue 
that prevails in our own institution itself, and one need not go far to see 
examples. The UWSA expects concrete action from the University of 
Windsor to ensure that meaningful progress is made so we are not 
doomed to have history repeat itself. 
 
We stand in solidarity with those we have lost, those who have been 
hurting, and those who continue to suffer from such treatment. We are 
committed to supporting all students during this time and will aim to build 
infrastructure on our campus to combat systemic racism through 
education, policy and support while lobbying for the restructuring of our 
institution’s mechanisms of accountability. 
 
 
 



 

 
 
 
We understand that the current scene of social media and the 24-hour 
news cycle can bring about stress and strong emotions, especially for Black 
students in our community. As put by Renée Taylor, a doctoral student of 
psychology attending our own institution, “Black Canadians are especially 
impacted by mental illness stigma, making it less likely they will seek help 
for psychological concerns.” 
 
We would like to stress that these incidents need not encumber your 
mental health and wellness. If you are a student in need of support, you 
can access free 24/7 call/text counselling through the My Student Support 
Program app, or through the Student Counselling Centre, which is taking 
virtual appointments. As students return for the fall term, our Peer 
Support Centre will also be putting supports in place to reinforce our 
commitment to building a student community of wellness and care.  
 
To continue our longstanding commitment and dedication to standing up 
against anti-Black discrimination, we are donating to the following 
organizations, all of which endeavour to empower and support Black 
individuals in Canada: 
- Black Legal Action Centre 
- Black Youth Helpline 
- Harriet Tubman Community Organization 
 
It is imperative for us to say that the university need not succumb to the 
evergrowing complex of institutional incompetence and betrayal during 
these times and instead, should extend all pillars of support toward the 
student community, especially toward students identifying as Black, 
Indigenous and/or People of Colour (BIPOC).  
 
 



 

 
 
 
The University of Windsor must go further than the mere tokenism of 
presenting diversity, equity, and inclusion as part of its core values. 
 
Our commitment to our student body and call to action is as follows:  
 
As a students’ union representing over 10,500 full-time, undergraduate 
students, we are continuing to do our best to uphold the values of service, 
representation, and advocacy. 
 
We acknowledge our implicit responsibility to provide a culturally 
appropriate nucleus of financial support for Black students on our campus. 
For that reason, we are in the process of restructuring an existing UWSA 
scholarship while also establishing a new one. The Jason Solomon Rise 
Above scholarship will now be for full-time, undergraduate students who 
self-identify as Black African, Black Caribbean, Black North American, multi-
racial students who have and identify with their Black ancestry, etc. We are 
also in the process of establishing a new scholarship for graduating 
racialized students who have excelled in their academics and have 
demonstrated community-building amongst their student body during 
their time at the University of Windsor. 
 
We acknowledge our responsibility to advocate and provide a network for 
students of marginalized identities to connect, mobilize, and become an 
amplified voice, albeit virtually. The UWSA is committed to rejuvenating 
the Equity Collectives by providing a virtual platform and guiding 
participating students wherever possible.  
 
 
 
 



 

 
 
 
An Equity Collective is a platform by which marginalized students can share 
common concerns and propose initiatives that can combat oppression, as 
well as educate the University community and improve the student 
experience for marginalized communities. This is a safer space empowered 
by the Board of Directors to serve as a grassroots think tank and decision-
making body.  
 
We urge the University to join us in combatting racism and discrimination, 
challenging the claims of neutrality and objectivity, and forming a 
structured plan to eliminate the obstacles that continue to negatively 
impact the community of racialized UWindsor students. 
 
We are hereby calling for the development of an official anti-racism impact 
assessment framework by the Office of the President, Office of Human 
Rights, Equity & Accessibility, and any other relevant departments, 
alongside student and BIPOC representation. We propose that the 
operations of this group be non-hierarchical in nature and that an initial 
investigation be conducted into the unresolved complaints and injustices 
voiced by racialized students. We also urge the group to conduct a detailed 
analysis of the demographic makeup of our student population through 
the collection of voluntary, disaggregated data pertaining to the ethno-
racial backgrounds of students through a student survey or similar 
feedback tool. We stress that this data collection should not be used for 
the stipulation of quotas or changes in admission standards on the basis of 
race or ethnicity and that these data should be compiled into publicly 
available aggregate summaries for the purposes of institutional 
transparency and public accountability.  
 
 
 



 

 
 
 
The UWSA also believes that in order to eradicate systemic discrimination 
in our educational institution, proactive measures must be taken at the 
root. Course delivery and academic curricula must be reshaped to allow for 
the inclusion of accredited courses taught by culturally competent 
instructors that house Black, Indigenous, and/or racialized methodologies, 
ontologies and epistemologies. 
 
As such, we urge the University to accept a UWSA-appointed student 
representative to work alongside the Office of Quality Assurance, Office of 
the Provost, University Secretariat, and the Office of Human Rights, Equity 
& Accessibility to conduct biennial academic curriculum reviews and, 
where relevant, in response to the insufficiency of Black and Indigenous 
scholarship at our institution, implement new curricula following the 
Quality Assurance Framework as set in motion by the Ontario Universities 
Council on Quality Assurance.  
 
Operating under the framework that education is a key to combatting 
racism and oppression, we recommend that the University consider 
implementing nuanced curricula discussing Indigenous language, Black 
history, and anti-discrimination education wherein Black and Indigenous 
authorship are prioritized. 
 
The currently-employed framework of cyclical curriculum reviews as part 
of the operations of the Senate Program Development Committee has not 
allowed for the extensive creation and development of such courses. At 
the very least, we believe that the university should offer a transcript-
certified micro-credential for courses incorporating Black or Indigenous 
content and perspectives. We also urge the university to seek advice and 
guidance from Black and Indigenous academics. 
 



 

 
 
 
We also believe that while academic freedom should be upheld in its 
entirety, for the purposes of adequately supporting diverse discourse and 
experiences, a priority of the biennial reviews should be examining and 
reviewing any potential problematic, inaccurate and outdated information 
that is part of the current curricula relating to the histories, worldview, 
and/or contemporary realities of individuals identifying as Black, 
Indigenous, and/or People of Colour. 
 
We believe that our academy has a long way to go until our diverse 
student population is fully understood and injustices are discontinued. 
Until then, we stand. 
 
In solidarity,  
The UWSA 
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The University of Windsor Students’ Alliance (UWSA) is an incorporated, not-for-profit, 
student-run organization. We are your undergraduate student government, your campus 
services, your clubs and societies, your student life, your community campaigns, your 
students’ association. Every UWindsor full-time undergraduate student is a member of the 
UWSA and you are encouraged to take advantage of the services, events and programming 
we offer. 

Herman Dayal 
President 
University of Windsor Students’ Alliance 
puwsa@uwindsor.ca 
519.253.3000 ext. 4500 
 
Paramjot Singh 
Vice President Student Advocacy 
University of Windsor Students’ Alliance 
puwsa@uwindsor.ca 
519.253.3000 ext. 4501 
 
Aaron Carder 
Communications Manager 
University of Windsor Students’ Alliance 
puwsa@uwindsor.ca 
519.253.3000 ext. 4505 
 


